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Chetana Patnaik

Chief Human Resources Officer
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A Larsen & Toubro
Group Company

Y

Certain statements in this release concerning future prospects are forward-looking o
statements. These statements, by their nature, involve risks and uncertainties that could . e N
cause the actual results to differ materially from such forward-looking statements. | o 7 |

Safe Harbor

LTM assumes no obligation to revise or update any forward-looking statements that
may be made from time to time — by or on its behalf.
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Our Talent Landscape

(" )

T 87,950

OUTCREATORS

T 30.9%

DIVERSITY RATIO

T 42

COUNTRIES

16.7K

FRESHERS

T 92%

Al LITERACY

T 104

A
=

1 13.25%

ATTRITION
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A Structural Shift Redefining the Future of Work

Role-Based Dynamic Capability-Based
Human Workforce Human + Agentic Workforce
Learning Programs Learning Linked to Business Value Chain
Location-Specific Borderless Talent
Tech-Led Differentiation Trust, Culture, Leadership-Led Differentiation
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Outcreating Future-Ready Talent

‘ !
—
®®®

Culture of Continuous Learning

It

Talent Localization

« Capabillity at scale « Strengthening beyond boundaries

« Strengthening Al fluency through « Leaders as role models

skillset & mindset

Al-First HR Build Al-Powered HR to Increase Efficiency and Transform Employee Experience

TALENT DEVELOPMENT PARTNERSHIP ECOSYSTEM

SABocconi @ percipio cousera &) @ RICHARDSON

SCHOOL OF MANAGEMEN
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Translating Strategic Investments into Measurable Business Outcomes
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Powering through HR — Tech Transformation

EMPLOYEE LIFECYCLE

160 21% 60% 3.5/4 80% By 4

Use cases deployed HR productivity uplift Auto resolved Employee experience Prediction accuracy
/&
Patent Filed ISO EY Audit 8 Al Transformation
RECOGNITIONS | for RAIma Certified N® Certified Awards
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Outcreating a Culture of Excellence

Financial Express N
AICONIC Awards

Human Resources
Best Use of Al

Gold

Financial
Times

Best Employers
Asia Pacific

Brandon
Hall

HCM Excellence

2x Gold
ox Silver

CIll Award for
Excellence in
Disability Inclusion

Emerging Category

Rising Star

ET
Human Capital

Al in Talent
Management

Gold

L&T Annual
HR Awards

Emerging Leaders
In HR Excellence

Cll National HR
Excellence Awards

Significant
Achievement
IN HR Excellence

Avtar &
Seramount

Best Companies
for Women in India
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